
 

 

 

STATE OF NEW JERSEY 

CIVIL SERVICE COMMISSION Chris Christie 
Governor 

Kim Guadagno 

Lt. Governor 

 

 

Robert M. Czech 
Chair/Chief Executive Officer 

 

New J ersey is an  Equal Oppor tun ity Employer  

w w w . s t a t e . n j . u s / c s c  

 

 

 

  

 

 

 

 

 

 

 

SUP P LEMENTAL AGENDA OF REGULAR MEETING OF  

THE CIVIL SERVICE COMMISSION  

NOVEMBER 22, 2011 

 

 

 

 

 

 

 

 

 

Robert M. Czech , Ch airperson  

Robert E. Bren n er  

Th om as J . P ern a  

Rich ard E. William s  

 

 

 

 

 



CIVIL SERVICE COMMISSION MEETING NOVEMBER 22, 2011  2 

SECTION B – MISCELLANEOUS MATTERS  

 

 

B-93 EARLY SETTLEMENT 

 

In  the Mat ter  of Valerie Rosa -Weaver  

Depar tment  of the Treasury 

Release a t  the end of the working test  per iod  

 

ACTION:  

 

B- 94 RAHMAUN HORTON 

 

Rahmaun Horton , a  Police Officer  with  Newark, represented by Bet te R. 

Grayson, Esq., pet it ions the Civil Service Commission  for  a  st ay of h is six-

month  suspension , commencing on  September  1, 2011, pending the outcome 

of h is appea l before the Commission . 

 

ACTION:  

 

B- 95 DORIAN BEARFIELD  

 

The Middlesex County Sher iff’s Office, on  beha lf of Dor ian  Bearfield, request s 

tha t  he be permit ted to pa r t icipa te in  the in tergovernmenta l t ransfer  

program and to complete the remainder  of h is working test  per iod as a  

Sher iff’s Officer  with  the Sher iff’s Office. 

 

ACTION:  

 

B- 96 J OSEP H SANGER 

 

J oseph Sanger , represented by Bet te R. Grayson, Esq., pet it ions the civil 

Service Commission  for  a  determina t ion  with  regard to the back pay and 

counsel fees awarded in  the a t tached decision  In  the Matter of J oseph S anger 

(CSC, decided December  16, 2009). 

 

ACTION:  
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B- 97 INSP ECTOR 3, MULTIP LE DWELLINGS  

 

The Depar tment  of Community Affa irs request s permission  to u t ilize the 

specia l reemployment  list s for  Sub-Code Officia l, Const ruct ion  Code Inspector  

2, Const ruct ion  Code Inspector  1, and Const ruct ion  Code Inspector , New 

Home Warranty Program, for  appoin tments to Inspector  3, Mult iple 

Dwellings. 

 

ACTION:  

 

B- 98 SUP ERVISING GEOLOGIST, ENVIRONMENTAL P ROTECTION AND 

GEORGE BLYSKUN  

 

The Depar tment  of Environmenta l Protect ion  request s relief on  beha lf of 

incumbents in  the Supervising Geologist , Environmenta l Protect ion  t it le and 

Renee Bancroft , a  Pr incipa l Geologist , Environmenta l Protect ion .  George 

Blyskun appea ls the determina t ion  of the Division  of Sta te and Loca l 

Opera t ions tha t  h is posit ion  in  the Depar tment  of Environmenta l Protect ion 

is proper ly classified as a  Pr incipal Geologist , Environmenta l Protect ion .  

Blyskun seeks a  Supervising Geologist , Environmenta l Protect ion 

classifica t ion . 

 

ACTION:  

 

B- 99 P ROP OSED CIVIL SERVICE COMMISSION MEETING DATES FOR 

2012 

 

The proposed Civil Service Commission  meet ing da tes a re submit ted for  

approva l. 

 

ACTION:  
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B-100 P ROP OSED AMENDMENT: N.J .A.C. 4A:3-4.10, DEMOTIONAL P AY 

ADJ USTMENTS: STATE SERVICE 

 

Submit ted for  the Commission’s approva l is a  Not ice of Proposa l to amend 

N .J .A.C. 4A:3-4.10, Demot ional pay adjustments:  Sta te service.  The 

proposed amendment  would delete language prohibit ing an  employee from 

receiving a  “sa la ry advantage” in  cer ta in  volunta ry demot ional situa t ions and 

replace it  with  a  sta tement  prohibit ing the ru le to be used  to ga in  a  “sa la ry 

increase,” unless one of two except ions is met .  A fur ther  change to the ru le 

would prevent  some individua ls from “gaming” the system by taking a  

demot ion  a fter  serving only four  months in  a  t it le in  order  to receive a  h igher 

sa la ry than  the employee had ea rned when previously serving in  the 

demot iona l t it le.  It  is recommended tha t  th is proposa l be approved for  

publica t ion in  the New J ersey Register  for  public not ice and comment . 

 

ACTION: 

 

B-101 P ROP OSED AMENDMENT: N.J .A.C. 4A:6-1.3, SICK LEAVE 

 

Submit ted for  the Commission’s approva l is a  Not ice of Proposa l to amend 

N .J .A.C. 4A:4-6-1.3, Sick leave. The amendment  is in tended to more clea r ly 

sta te tha t  the only proper  reasons for  using sick leave are indica ted in  

subsect ions (g) and (h).  Subsect ion  (g) st a tes tha t  sick leave may be used by 

employees unable to work due to persona l illness or  in jury, exposure to 

contagious disease, ca re of a  ser iously ill immedia te family member , and dea th  

in  the immedia te family.  Subsect ion  (h) st a tes tha t  sick leave may be used by 

an  employee with  a  disability for  absences rela ted to acquir ing or  using cer ta in 

disability a ids.  A fu r ther  change to N.J .A.C. 4A:6-1.3(g) would recognize the 

pract ice of using sick leave for  wellness and preventa t ive ca re appoin tments.  A 

new subsect ion  (i) would sta te tha t  sick leave sha ll not  be used for  any reasons 

other  than  those specified in  the ru le.  It  is recommended tha t  t h is proposa l be 

approved for  publica t ion  in  the New J ersey Register  for  public not ice and 

comment . 

 

ACTION: 
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B-102 P ROP OSED AMENDMENT: N.J .A.C. 4A:4-7.1A, 

INTERGOVERNMENTAL TRANSFERS  

 

Submit ted for  the Commission’s approva l is a  Not ice of Proposa l to amend 

N .J .A.C. 4A:4-7.1A, In tergovernmenta l t ransfers.  An amendment  to the ru le 

would expand t he t ime frame, to one year  from the cur rent  90 days, with in 

which  a  la id-off civil service employee may receive an  in tergovernmenta l 

t ransfer .  Addit iona lly, N.J .A.C. 4A:4-7.1A(b)1 would be changed, in  ligh t  of 

the new New J ersey residency law, to sta te tha t  a  civilian t ransfer r ing 

employee will be subject  to the law if the employee has been  la id off for  a  

per iod of more than  seven  days.  No amendment  regarding residency is 

necessa ry for  police and fire posit ions because these a re a lready subject  to a  

New J ersey residency requirement .  It  is r ecommended tha t  th is proposa l be 

approved for  publica t ion  in  the New J ersey Register  for  public not ice and 

comment . 

 

ACTION: 

 


